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Summary

The Research Triangle Region is undergoing a profound demographic 

transformation.  How the region responds will significantly influence 

future prosperity.  People of color increasingly drive the regionĳs 

population growth.  Today, a quarter of the regionĳs seniors are people 

of color, as compared to nearly half of the regionĳs youth.  

Ensuring that communities of color are full and active participants in 

the regionĳs economy is critical to the next generation of growth and 

economic development.  The regionĳs economy could have been about 

$21.8 billion stronger in 2012 if there were no economic differences by 

race.  By developing good jobs and paths to financial security for all, 

creating opportunity across the region and strengthening education 

from cradle to career, Research Triangle leaders can put all residents on 

the path toward reaching their full potential, securing a brighter future 

for the entire region.
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List of indicators

DEMOGRAPHICS

Who lives in the region and how is this changing?

Race/Ethnicity and Nativity, 2012

Percent People of Color by Census Tract, 2012

Growth Rates of Major Racial/Ethnic Groups, 2000 to 2010

Racial/Ethnic Composition, 1980 to 2040

Percent People of Color by County, 1980 to 2040

Share of Population Growth Attributable to People of Color by County, 

2000 to 2010

Percent People of Color by Age Group, 1980 to 2010

Growth Rates of the Total Population, Seniors, and Youth by County,

2000 to 2010

Median Age by Race/Ethnicity, 2012

INCLUSIVE GROWTH

Is the region experiencing robust economic growth?

Annual Average Growth in Jobs and GDP, 1990 to 2007 and

2009 to 2012

Is the region growing good jobs?

Growth in Jobs and Earnings by Industry Wage Level, 1990 and 2012

Is inequality low and decreasing?

Income Inequality, 1979 to 2012

Are incomes increasing for workers?

Real Earned-Income Growth for Full-Time Wage and Salary Workers, 

1979 to 2012

Median Hourly Wage by Race/Ethnicity, 2000 and 2012

Is the middle class expanding?

Households by Income Level, 1979 and 2012

Is the middle class becoming more inclusive?

Households by Income Level and Race/Ethnicity, 1979 and 2012

FULL EMPLOYMENT

How close is the region to reaching full employment?

Unemployment Rate by County, December 2014

Unemployment Rate by Census Tract, 2012

Unemployment Rate by Race/Ethnicity, 2012

Unemployment Rate by Educational Attainment and Race/Ethnicity, 2012

Unemployment Rate by Educational Attainment and Race/Ethnicity and

Gender, 2012

Equitable Growth Profile of theResearch Triangle Region
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List of indicators

ACCESS TO GOOD JOBS

Can workers access high-opportunity jobs?

Jobs by Opportunity Level by Race/Ethnicity held by Workers 

with a Bachelorĳs Degree or Higher, 2011

Can all workers earn a living wage?

Median Hourly Wage by Educational Attainment and Race/Ethnicity, 

2012

Median Hourly Wage by Educational Attainment, Race/Ethnicity, and 

Gender, 2012

ECONOMIC SECURITY

Is poverty low and decreasing?

Poverty Rate by Race/Ethnicity, 2000 and 2012

Poverty Rate by Census Tract, 2000 and 2012

Poverty Rate by Census Tract, 2000 and 2012 (Zoom-In)      

Poverty Rate by County, 2012

Growth in Population Below the Poverty Level by County, 2000 to 2012

Is working poverty low and decreasing?

Working Poor Rate by Race/Ethnicity, 2000 and 2012

Equitable Growth Profile of theResearch Triangle Region

Is poverty low for vulnerable populations?

Child Poverty Rate by Race/Ethnicity, 2012

Is the tax structure equitable?

State and Local Taxes as a Share of Family Income, 2015

Earned Income Tax Credit Recipients as a Share of Taxpayers by County,

2012

Can residents build wealth?

Average Net Capital Gains by County, 2012

Asset Poverty by County, 2012

Share of Unbanked Households by County, 2012

Share of Underbanked Households by County, 2012

STRONG INDUSTRIES AND OCCUPATIONS

What are the regionĳs strongest industries?

Strong Industries Analysis, 2010

What are the regionĳs strongest occupations?

Strong Occupations Analysis, 2011
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List of indicators

SKILLED WORKFORCE

Do workers have the education and skills needed for the jobs of the 

future?

Share of Working-Age Population with an Associateĳs Degree or Higher by

Race/Ethnicity, 2012, and Projected Share of Jobs that Require an

Associateĳs Degree or Higher, 2020

PREPARED YOUTH

Are youth ready to enter the workforce?

Share of 16-24-Year-Olds Not Enrolled in School and without a High

School Diploma, by Race/Ethnicity, 1990 to 2012

Disconnected Youth: 16-to-24-Year-Olds Not in School or Work, 

1980 to 2012

CONNECTEDNESS

Can all residents access affordable housing?

Percent Rent-Burdened Households by County, 2012

Percent Rent-Burdened Households by Census Tract, 2012

Percent Rent-Burdened Households by Race/Ethnicity, 2012

Equitable Growth Profile of theResearch Triangle Region

Can all residents access transportation?

Percent Households without a Vehicle by County, 2012

Percent Households without a Vehicle by Census Tract, 2012

Percent Households without a Vehicle by Race/Ethnicity, 2012

Do residents have reasonable travel times to work?

Average Travel Time to Work in Minutes by County, 2012

Average Travel Time to Work in Minutes by Census Tract, 2012

Average Travel Time to Work in Minutes by Race/Ethnicity, 2012

ECONOMIC BENEFITS OF EQUITY

How much higher would GDP be without racial economic inequities?

Actual GDP and Estimated GDP without Racial Gaps in Income (Billions),   

2012
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The Research Triangle Region has a long tradition of growth and change, as its research 
universities and technologically sophisticated businesses have served markets and attracted 
people from across the United States and around the world.  From the city cores of Raleigh and 
Durham to small towns and rural areas throughout the region, the communities that make up 
the Research Triangle have a common goal of seeing that all its people have pathways to 
success.

Over the past two years, both the Triangle J Council of Governments and the Kerr-Tar Council of 
Governments İthe regional councils serving the greater Triangle region İhave worked with 
diverse groups of stakeholders to identify and prioritize strategies we can purse to sustain the 
regionĳs prosperity and address its economic challenges.  These Comprehensive Economic 
Development Strategies (CEDS) are blueprints for cooperative action to improve economic 
outcomes for all of our citizens.

For these strategies to succeed, we know we need to prepare for the region we will be, not the 
region we are today.  That is why we partnered with PolicyLink and the USC Program for 
Environmental and Regional Equity (PERE) to produce this Equitable Growth Profile. It provides 
an excellent evidence-based foundation for understanding the challenges and opportunities of 
our regionĳs shifting demographics.  It can help our regionĳs diverse communities focus on the 
resources and opportunities they need to participate and prosper. We hope that this profile is 
widely used by business, government, academic, philanthropic and civic leaders working to 
create a stronger, more engaged, and more resilient region.

Jennifer Robinson Alec Senter
Chair Chair 
Triangle J Council of Governments Kerr-Tar Council of Governments 

Foreword 
Introduction
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Overview

Across the country, regional planning 

organizations, local governments, community 

organizations and residents, funders, and 

policymakers are striving to put plans, 

policies, and programs in place that build 

healthier, more vibrant, more sustainable, and 

more prosperous regions. 

Equity İensuring full inclusion of the entire 

regionĳs residents in the economic, social, and 

political life of the region, regardless of race, 

ethnicity, age, gender, neighborhood of 

residence, or other characteristic İis an 

essential element of the plans.

Knowing how a region stands in terms of 

equity is a critical first step in planning for 

equitable growth. To assist communities with 

that process, PolicyLink and the Program for 

Environmental and Regional Equity (PERE) 

developed a framework to understand and 

track how regions perform on a series of 

indicators of equitable growth. 

Introduction

This profile presents an analysis of equitable 

growth in the Research Triangle Region of 

North Carolina. It was developed in 

collaboration with the Kerr-Tar and Triangle J 

Council of Governments along with an 

advisory group of local organizations. We 

hope that it is broadly used by advocacy 

groups, elected officials, planners, business 

leaders, philanthropy, and others working to 

build a stronger and more equitable Research 

Triangle Region. 

The data in this profile are drawn from a 

regional equity database that includes data 

for the largest 150 regions in the United 

States. This database incorporates hundreds 

of data points from public and private data 

sources including the U.S. Census Bureau, the 

U.S. Bureau of Labor Statistics, the Behavioral 

Risk Factor Surveillance System, and Woods & 

Poole Economics, Inc. See the "Data and 

methods" section for a more detailed list of 

data sources.
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Defining the region

For the purposes of the equitable growth 

profile and data analysis, we define the 

Research Triangle Region as the 13-county 

area depicted in the map to the left. This 

includes the seven counties served by the 

Triangle J Council of Governments, the five 

counties served by the Kerr-Tar Council of 

Governments and one other county that is 

integrally connected to them. All data 

presented in the profile use this regional 

boundary. Minor exceptions due to lack of 

data availability are noted in the ĵData and 

methodsĶ section beginning on page 63.



9Equitable Growth Profile of theResearch Triangle Region

Why equity matters now
Introduction

1 Manuel Pastor, ĵCohesion and Competitiveness: Business Leadership for 
Regional Growth and Social Equity,Ķ OECD Territorial Reviews, Competitive 
Cities in the Global Economy, Organisation For Economic Co-Operation And 
Development (OECD), 2006; Manuel Pastor and Chris Benner, ĵBeen Down 
So Long: Weak-Market Cities and Regional EquityĶ in Retooling for Growth: 
Building a 21stCentury Economy in Americaĳs Older Industrial Areas (New 
York: American Assembly and Columbia University, 2008); Randall Eberts, 
George Erickcek, and Jack Kleinhenz, ĵDashboard Indicators for the 
Northeast Ohio Economy: Prepared for the Fund for Our Economic FutureĶ 
(Federal Reserve Bank of Cleveland: April 2006), 
http://www.clevelandfed.org/Research/workpaper/2006/wp06-05.pdf.

2   Raj Chetty, Nathaniel Hendren, Patrick Kline, and Emmanuel Saez, ĵWhere is 
the Land of Economic Opportunity? The Geography of Intergenerational 
Mobility in the U.S.Ķ 
http://obs.rc.fas.harvard.edu/chetty/website/v2/Geography%20Executive%
20Summary%20and%20Memo%20January%202014.pdf

3 Vivian Hunt, Dennis Layton, and Sara Prince, ĵDiversity Matters,Ķ (McKinsey 
& Company, 2014); Cedric Herring. ĵDoes Diversity Pay?: Race, Gender, and 
the Business Case for Diversity.Ķ American Sociological Review, 74, no. 2 
(2009): 208-22; Slater, Weigand and Zwirlein. ĵThe Business Case for 
Commitment to Diversity.Ķ Business Horizons 51 (2008): 201-209.

4    U.S. Census Bureau. ĵOwnership Characteristics of Classifiable U.S. 
Exporting Firms: 2007Ķ Survey of Business Owners Special Report, June 
2012, http://www.census.gov/econ/sbo/export07/index.html. 

The face of America is changing. 

Our countryĳs population is rapidly 

diversifying. Already, more than half of all 

babies born in the United States are people of 

color. By 2030, the majority of young workers 

will be people of color. And by 2043, the 

United States will be a majority people-of-

color nation.

Yet racial and income inequality is high and 

persistent.

Over the past several decades, long standing 

inequities in income, wealth, health, and 

opportunity have reached unprecedented 

levels. And while most have been affected by 

growing inequality, communities of color have 

felt the greatest pains as the economy has 

shifted and stagnated.

Strong communities of color are necessary 

for the nationĳs economic growth and 

prosperity. 

Equity is an economic imperative as well as a 

moral one. Research shows that equity and 

diversity are win-win propositions for nations, 

regions, communities, and firms. For example:

ÅMore equitable nations and regions 

experience stronger, more sustained 

growth.1

ÅRegions with less segregation (by race and 

income) and lower income inequality have 

more upward mobility.2

ÅCompanies with a diverse workforce achieve 

a better bottom-line.3

ÅA diverse population better connects to 

global markets.4

The way forward is an equity-driven 

growth model. 

To secure Americaĳs prosperity, the nation 

must implement a new economic model 

based on equity, fairness, and opportunity. 

Metropolitan regions are where this new 

growth model will be created.

Regions are the key competitive unit in the 

global economy. Metros are also where 

strategies are being incubated that foster 

equitable growth: growing good jobs and new 

businesses while ensuring that allİincluding 

low-income people and people of color İcan 

fully participate and prosper.
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What is an equitable region?

Regions are equitable when all residents İregardless of their 

race/ethnicity, nativity, neighborhood of residence, or other 

characteristics İare fully able to participate in the regionĳs 

economic vitality, contribute to the regionĳs readiness for the 

future, and connect to the regionĳs assets and resources. 

Strong, equitable regions:

ÅPossess economic vitality , providing high-

quality jobs to their residents and producing 

new ideas, products, businesses, and 

economic activity so the region remains 

sustainable and competitive. 

ÅAre ready for the future , with a skilled, 

ready workforce, and a healthy population.

ÅAre places of connection, where residents 

can access the essential ingredients to live 

healthy and productive lives in their own 

neighborhoods, reach opportunities located 

throughout the region (and beyond) via 

transportation or technology, participate in 

political processes, and interact with other 

diverse residents. 
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60%
23%

5%

5%

1%

3%

0.3%

2%

White

Black

Latino, U.S.-born

Latino, Immigrant

API, U.S.-born

API, Immigrant

Native American and Alaska Native

Other or mixed race

The region is home to a diverse population. In the region, 40 

percent of the residents are people of color, compared with 36 

percent nationwide. The region has a large Black population and 

African Americans are by far the largest racial/ethnic group after 

Whites, followed by Latinos and Asians.

Who lives in the region and how is this changing?

Demographics

Race/Ethnicity and Nativity, 
2012

Source: IPUMS. 

Note: Data represent a 2008 through 2012 average.
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Communities of color are spread throughout the region, but 

are more concentrated in the north and east. The regionĳs 

rural counties of the northeast and major cities are home to the 

most diverse populations.

Who lives in the region and how is this changing?

Demographics

Percent People of Color by 
Census Tract, 2012

Source: U.S. Census Bureau.

Note: Data represent a 2008 through 2012 average.

Less than 19%

19% to 28%

29% to 39%

40% to 56%

57% or more
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99%

31%

107%

127%

25%

20%

Other

Native American

Asian/Pacific Islander

Latino

Black

White

The Latino and Asian populations are growing the fastest. In 

the past decade, the Latino population grew 127 percent, 

adding more than 116,000 new residents to the region. The 

Asian and the mixed/other race populations also experienced 

rapid growth (107 percent and 99 percent, respectively). 

Who lives in the region and how is this changing? 

Demographics

Growth Rates of Major 
Racial/Ethnic Groups, 
2000 to 2010

Source: U.S. Census Bureau.
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71% 72%

66%
61%

58%
54%

50%

27% 25%

24%

23%
24% 25%

26%

1% 1%
6%

10% 11%
12% 13%

2% 4% 5% 6% 7%

2% 3% 4% 5%

1980 1990 2000 2010 2020 2030 2040

Projected

The region is undergoing a major demographic shift. The 

region will become majority people of color around 2040, just 

before the nation does. Its Black, Latino, Asian, and mixed race 

populations will all continue to grow steadily over the next 

several decades. 

Who lives in the region and how is this changing? 

Demographics

Racial/Ethnic Composition, 
1980 to 2040

Source: U.S. Census Bureau; Woods & Poole Economics, Inc.

66%

57%

47%

38%

33%

28%
24%

14%

16%

17%

19%

20%
20%

20%

19% 26% 32% 39% 44% 48% 52%

1% 1%
2% 2% 3% 3% 4%
2% 2% 1% 1% 0%

1980 1990 2000 2010 2020 2030 2040

U.S. % White
Other
Native American
Asian/Pacific Islander
Latino
Black
White

Projected
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Less than 30%

30% to 39%

40% to 49%

50% or more

Diversity is increasing throughout the region. Between 2010 

and 2040, the share of people of color is projected to rise in 

every county, with Lee and Wake Counties becoming majority 

people of color. In 2040, two-thirds of the regionĳs population 

will live in majority people-of-color counties.

Who lives in the region and how is this changing?

Demographics

Percent People of Color by 
County, 1980 to 2040

Sources: U.S. Census Bureau; Woods & Poole Economics, Inc.
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100%

88%

79%

73%

68%

56%

53%

49%

46%

45%

39%

30%

28%

56%

Vance

Durham

Lee

Warren

Orange

Wake

Harnett

Granville

Person

Johnston

Franklin

Chatham

Moore

Research Triangle RegionShare of Population Growth 
Attributable to People of Color 
by County, 2000 to 2010

Source: U.S. Census Bureau.

Who lives in the region and how is this changing?

Demographics

In the past decade, communities of color contributed the 

majority of population growth (56 percent). People of color 

contributed the majority of net growth in Harnett, Wake, 

Orange, Warren, Lee, and Durham counties and all of the net 

growth in Vance County. 
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26%

23%

35%

48%

1980 1990 2000 2010

25 percentage point 
gap

9 percentage point gap

There is a growing racial generation gap. Today, 48 percent of 

youth in the region are people of color, compared to 23 percent 

of seniors. This 25-percentage-point gap has more than doubled 

since 1980, but is similar to the national average (26 percentage 

points). 

Who lives in the region and how is this changing?

Demographics

Percent People of Color by 
Age Group, 1980 to 2010

Source: U.S. Census Bureau.

Note: Youth include persons under age 18 and seniors include those age 65 or older.

16%

41%
46%

71%

1980 1990 2000 2010

Percent of seniors who are POC
Percent of youth who are POC

30 percentage 
point gap

30 percentage 
point gap
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The senior population is contributing to growth throughout 

the region. Growth in the senior population has outpaced that 

of the youth population in all but two counties İOrange and 

Chatham.

Who lives in the region and how is this changing?

Demographics

Source: U.S. Census Bureau.

Note: Youth include persons under age 18 and seniors include those age 65 or older.

Growth Rates of the Total 
Population, Seniors, and Youth 
by County, 2000 to 2010
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16

32

25

34

39

35

Other or mixed race

Asian/Pacific Islander

Latino

Black

White

All

The regionĳs fastest-growing demographic groups are 

comparatively young. The regionĳs Latino population has a 

median age of 25, and the Asian population has a median age of 

32, whereas the White population has a median age of 39.

Who lives in the region and how is this changing?

Demographics

Median Age by Race/Ethnicity, 
2012

Source: IPUMS.

Note: Data represent a 2008 through 2012 median.
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3.0%

1.6% 1.6%

1.0%

4.9%

2.6%

1.1%

1.6%

Research Triangle All U.S. Research Triangle All U.S.

1990-2007 2009-2012

The region is recovering from the Great Recession. Pre-

downturn, the regionĳs economy was performing stronger than 

average in terms of both job and GDP growth compared with 

the nation. It hasnĳt caught up with its past growth rates. 

Although the region continues to have an above-average rate of 

job growth, GDP growth has slowed.

Is the region experiencing robust economic growth?

Inclusive growth

Annual Average Growth in Jobs 
and GDP, 1990 to 2007 and 
2009 to 2012

Source: U.S. Bureau of Economic Analysis. 

2.6%

1.6%

-0.2%

-0.3%

3.6%

2.6%

-0.3%

2.5%

Southeast Florida All U.S. Southeast Florida All U.S.

1990-2007 2009-2012

Jobs

GDP
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77%

17%

35% 34%

97%

49%

Jobs Earnings per worker

The region is growing low- and high-wage jobs faster than 

middle-wage jobs. Job growth was strong overall but the 

region saw less growth of middle-wage jobs. High-wage workers 

saw the greatest wage gains, followed by middle-wage workers. 

Low-wage workers saw the smallest wage increases.

25%

11%

15%

10%

27%

36%

Jobs Earnings per worker

Low-wage

Middle-wage

High-wage

Inclusive growth

Growth in Jobs and Earnings by 
Industry Wage Level, 1990 to 2012 

Source: U.S. Bureau of Labor Statistics; Woods & Poole Economics, Inc. Universe includes all jobs covered by the federal Unemployment Insurance (UI) program.

Is the region growing good jobs?
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Income inequality is on the rise in the region. Inequality is  

slightly lower than the national average, but has steadily risen 

over the past three decades. 

Gini coefficient measures income equality on a 

0 to 1 scale.

0 (Perfectly equal) ------> 1 (Perfectly unequal)

Income Inequality, 
1979 to 2012

Source: IPUMS.

Note: Data for 2012 represent a 2008 through 2012 average.

Inclusive growth
Is inequality low and decreasing?
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7% 7%

19%

35%

43%

-11% -10% -8%

4%

15%

10th Percentile 20th Percentile 50th Percentile 80th Percentile 90th Percentile

Wages are rising unequally. Across the board, the regionĳs 

workers are seeing above-average wage increases, but wage 

gains are much higher for top earners than for those in the 

lower half of the income spectrum. Workers at the 20th

percentile and below have seen very modest gains (7 percent). 

Real Earned-Income Growth 
for Full-Time Wage and Salary 
Workers, 1979 to 2012

Source: IPUMS. Universe includes civilian noninstitutional full-time wage and salary workers ages 25 through 64. 

Note: Data for 2012 represent a 2008 through 2012 average.

Inclusive growth
Are incomes increasing for all workers?
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$22.00
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$11.50
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$18.00

$15.80

$21.40

$14.90

$11.00

$25.50

$16.60
$14.70

White Black Latino Asian/Pacific
Islander

Other People of
Color

There is a persistent racial gap in wages. Looking over the 

past decade, wages have decreased slightly for all workers 

(except for Asians), and there has been no improvement in the 

racial wage gap. People of color earn about $7 less per hour 

than Whites in the region.

Inclusive growth

Median Hourly Wage by 
Race/Ethnicity, 2000 and 2012

Source: IPUMS. Universe includes the civilian noninstitutional population ages 25 through 64.

Note: Data for 2012 represent a 2008 through 2012 average. Values are in 2010 dollars. 

Are incomes increasing for all workers?

$22.0 

$15.8 

$11.5 

$21.4 

$14.9 

$11.0 

White Black Latino

2000
2012
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30%
36%

40%
37%

30% 27%

1979 1989 1999 2012

Lower

Middle

Upper

$27,933 

$66,738 
$86,414 

$36,168 

The middle class is shrinking. Since 1979, the share of 

households with high incomes declined from 30 percent to 27 

percent, while the middle class has declined from 40 percent to 

37 percent of households. The share of lower-income 

households has increased from 30 percent to 36 percent. 

Households by Income Level, 
1979 and 2012

Source: IPUMS. Universe includes all households (no group quarters).

Note: Data for 2012 represent a 2008 through 2012 average. Dollar values are in 2010 dollars.

Inclusive growth
Is the middle class expanding?
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45%
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40% 39%

40% 36%

34%

33%
39% 35%

35% 33% 15% 12% 25% 11% 16% 15%

1979 2012 1979 2012 1979 2012 1979 2012

White Black Latino All households
of color

The loss of middle-class standing is more prominent among 

communities of color. The share of households of color that 

are middle class shrank 4 percentage points since 1979, versus 

1 percentage point for White households. Latinos experienced 

the biggest losses in upper-income status and the largest 

growth in lower-income status.

Households by Income Level 
and Race/Ethnicity,
1979 and 2012

Source: IPUMS. Universe includes all households (no group quarters).

Note: Data for 2012 represent a 2008 through 2012 average.

Inclusive growth
Is the middle class becoming more inclusive?
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Research Triangle Region

Several counties stand out for their high levels of 

unemployment. As of August 2014, the regionĳs 

unemployment rate was 4.4 percent, lower than the U.S. rate of 

5.6 percent. Vance, Warren, and Lee counties had particularly 

high rates of unemployment (between 6.7 and 7.6 percent). 

Unemployment Rate by 
County, December 2014

Source: U.S. Bureau of Labor Statistics. Universe includes the civilian noninstitutional population ages 16 and older. 

Full employment
How close is the region to reaching full employment?
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But every county has pockets of high unemployment. 

Outlying, rural counties have pockets of high unemployment as 

do the urban centers in Wake, Durham, and Orange counties. 

Neighborhoods with high unemployment exist in the cities of 

Raleigh, Durham, Garner, and Chapel Hill.

Source: U.S. Census Bureau. Universe includes the civilian noninstitutional population ages 16 and older. 

Note: Data represent a 2008 through 2012 average. Areas in White are missing data.

Full employment
How close is the region to reaching full employment?

Unemployment Rate by 
Census Tract, 2012
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African Americans and Latinos face comparatively higher 

rates of joblessness. In 2012, nearly 11 percent of Blacks and 9 

percent of Latinos and Native Americans were unemployed 

compared to only 5.5 percent of Whites.

Unemployment Rate by 
Race/Ethnicity, 2012

Source: IPUMS. Universe includes the civilian non-institutional population ages 25 through 64. 

Note: The full impact of the Great Recession is not reflected in the data shown, which is averaged over 2008 through 2012. Thesetrends may change as new data become available. 

Full employment
How close is the region to reaching full employment?
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Unemployment decreases as educational levels rise, but 

racial gaps remain. Blacks have the highest unemployment 

rates across levels of education. Less-educated Latinos do well 

on unemployment compared with their White counterparts at 

lower levels of education, but fare worse at higher levels.

Full employment

Unemployment Rate by 
Educational Attainment and 
Race/Ethnicity, 2012

Source: IPUMS. Universe includes the civilian noninstitutional population ages 25 through 64.

Note: Unemployment for Asians and Others with a HS diploma or less is excluded due to small sample size. Data represent a 2008 through 2012 average.

How close is the region to reaching full employment?
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Women of color have the highest rates of unemployment at 

every level of education. Both White women and women of 

color have higher unemployment than their male counterparts. 

For White women, the employment gap closes completely with 

higher education; for women of color, it does not.

Full employment

Unemployment Rate by 
Educational Attainment, 
Race/Ethnicity, and Gender, 
2012

Source: IPUMS. Universe includes the civilian noninstitutional population ages 25 through 64.

Note: Data represent a 2008 through 2012 average.

How close is the region to reaching full employment?
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Access to high-opportunity jobs varies significantly by 

race/ethnicity throughout the region, even among workers 

with four -year degrees. Nearly three-quarters of college-

educated Whites hold high-opportunity jobs, compared with 

only 46 percent of Latino immigrants and 59 percent of Blacks.

Access to good jobs

Jobs by Opportunity Level by 
Race/Ethnicity held by 
Workers with a Bachelorĳs 
Degree or Higher, 2011 

Source: U.S. Bureau of Labor Statistics; IPUMS. Universe includes the employed civilian noninstitutional population ages 25 through 64. 

Note: While data on workers is from the Research Triangle Region, the opportunity ranking for each workerĳs occupation is based on analysis of the Raleigh-Cary and 

Durham Core Based Statistical Area as defined by the U.S. Office of Management and Budget. See page 77 for a description of our analysis of opportunity by occupation.

Can workers access high-opportunity jobs?
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Gaps in pay by race/ethnicity persist even as education rises. 

African Americans and Latinos earn lower wages than Whites at 

every level of education. Even among workers with a four-year 

college degree, Blacks and Latinos earn $7 per hour less than 

their White counterparts.

Median Hourly Wage by 
Educational Attainment and 
Race/Ethnicity, 2012

Source: IPUMS. Universe includes civilian noninstitutional full-time wage and salary workers ages 25 through 64.

Note: Wages for Asians and Others with a HS diploma or less are excluded due to small sample size. Data represent a 2008 through 2012 average. Dollar values are in 2010 dollars.

Access to good jobs
Can all workers earn a living wage?
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Women of color have the lowest wages at every level of 

education. Both White women and women of color have lower 

wages than their male counterparts. Gaps in wages increase 

with education for both White women and women of color.

Median Hourly Wage by 
Educational Attainment, 
Race/Ethnicity, and Gender, 
2012

Source: IPUMS. Universe includes civilian noninstitutional full-time wage and salary workers ages 25 through 64.

Note: Data represent a 2008 through 2012 average. Dollar values are in 2010 dollars.

Access to good jobs
Can all workers earn a living wage?
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Poverty is on the rise in the region, and is higher for 

communities of color than Whites. Nearly one out of every 

three Latinos and more than one out of every five African 

Americans and Native Americans live in poverty, compared to 

less than 8 percent of Whites. 

Poverty Rate by 
Race/Ethnicity, 2000 and 2012

Source: IPUMS. Universe includes all persons not in group quarters.

Note: Data for 2012 represent a 2008 through 2012 average.

Economic security
Is poverty low and decreasing?
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Rural poverty has deepened over the past decade. High-

poverty neighborhoods have emerged in Person, Vance, Moore, 

Johnston, and Lee counties, while other counties have seen 

more gradual increases.

Poverty Rate by Census Tract, 
2000 and 2012

Source: U.S. Census Bureau. Universe includes all persons not in group quarters.

Note: Data for 2012 represent a 2008 through 2012 average. Areas in White are missing data.

Economic security
Is poverty low and decreasing?
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